
CLARE COLLEGE 
CAMBRIDGE 

 
 

ASSISTANT COLLEGE LECTURER IN ENGLISH 
 

 
1. Clare College seeks to appoint a Fixed-Term Assistant College Lecturer in English 

from 1 October 2023 
 

Applicants should be able to offer teaching in a wide range of English Literature 
from the nineteenth century to the present.   

 
2. The post will be for a fixed term of three years and carries a Fellowship. 

It is the College’s established policy to employ full-time College Teaching Officers 
on fixed-term contracts which are non-renewable.  Employment as a CTO is 
intended to provide an opportunity for a fixed term to an individual at the 
beginning of their academic career.  This is to enable individuals to develop their 
teaching skills and research activity.  It is envisaged that this post will be used as 
a stepping stone to obtaining a Cambridge University post or a permanent position 
in a university elsewhere.  Therefore, this employment and appointment is of 
limited tenure to maximise the College’s use of its financial resources for teaching 
and research; to ensure the flow of new ideas into and within the College; and to 
maintain the College as a place of academic excellence.   

 
3. The successful candidate will be required to act as a Director of Studies and 

participate fully in admissions and the administration of the subject, as well as 
undertaking twelve hours of supervision each week, for or on behalf of, the 
College (i.e. 240 hours per annum). 

 
4. The successful applicant will have completed a PhD, may have postdoctoral 

experience, and will have active plans for research publication.   
 
5. The stipend payable will be £40,521 (spine point 45) for the first year which is a 

fixed point on the University of Cambridge pay scales.  This will increase by one 
point each year.   

 
6. The post holder will be provided with an office in College, and will be entitled to 

seven free meals a week.   
 
7. Informal enquiries may be addressed to Dr Fred Parker gfp1000@cam.ac.uk 
 
 Further information about the College will be found on the website: 



 http://www.clare.cam.ac.uk 
 
10. Applications should be sent to the HR Manager, Ms Sally Hewings 

(sh435@cam.ac.uk) and should include a covering letter explaining suitability for 
the post, a curriculum vitae which should include a statement of qualifications, 
publications, research and teaching experience, and the names of two referees who 
can be contacted should the College wish to proceed to appointment.  Applications 
must be received by 5pm on the 4th May 2023.    Short-listing will take place shortly 
after the closing date, and selected candidates will be interviewed on the 9th May 
2023.  
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